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Notice of Employee Rights, Protections, and Obligations
Under Labor Law Section 740
Prohibited Retaliatory Personnel Action by Employers Effective January 26, 2022

§740.Retaliatory acton by employers;prohibition.
Defni

induding former

) “Enpigee”

(6 “Employe”meansany person, i, partoesi, stuion corporton,

TIME OFF FOR VOTING

ATTENTION
ALL EMPLOYEES

New York State Election Law Section
3110 states that:

§ 3-110. Time allowed employees to vote

1. Ifa registered voter does not have suffcient

ATENCION A TODOS
LOS EMPLEADOS

La Seccidn 3-110 de la Ley Electoral del
Estado de Nueva York establece que:

§3-110. Tiempo permitido para que los
empleados vayan a votar

1. Siunvolant nscrtono tene sufcintefempo fuera

time outside ofhis orher
hours, wihin which 0 vate n ay G a which
e or she may vote, atany election, he or she
may, without loss of pay for up to two hours,

parairavotar
en cualquierda en el que él 0 el puede i a votar,
en cualquer momento durante s eleciones, 60
el tiene hasta dos (2) hores s la pércida de

take off so much working . when
‘added to his or her voling time outside his or
fer working hours, enable i or her to vote
1fan employee has four consecuve hours
either between the apening of the pols and th

fempo de i a votr,aparte de
tempo adicional que pueda omer de su rabejo,
que corte por s cuenta, ofuera de sus horas de
rabajo que le permite r a votar.

beginning ofhis or her working shit,or

consouas bin s anes zper\ura de

imo de

between the end o is or her and
the closing of the pols, he or she shall be

llabap oentse el radesutumo de majoy

icient time outside hi

,se entiende
que 6l 0 ela tiene sufciente tiempo fuera de sus
iravotar.

s
nsv warkmg hours within which to vote. Ilhs or
or

she oy ke off 50 much workig e 35 wm
when added to hisor her voting time outside

His o her working hours enable fim or her to

vote, but not fwhich

menos de cualo (4) horas consecutiva parair
avolar,puede tomar el tiempo de su rabajo,
confome asu vouniad, pero o s de s cos

shallbe withoutoss of pay, provided that he or
she shallbe alowed fme off for voting only at
the beginning or end of is o her working shif,
as the employer may designate, unless
othervise mutualy agreed

siempre  cuando e e pueda permitr mmar

CORRECTION LAW
NEW YORK CORRECTION LAW
ARTICLE 23-A

LICENSURE AND EMPLOYMENT OF PERSONS PREVIOUSLY
CONVICTED OF ONE OR MORE CRIMINAL OFFENSES

Section 750. Definitions.
751, Agpiicabilicy.

52. Unfair discrimination against persons
previously convicted of one or mere criainal
offenses prohibited.

753 Pactors to be considsred concerning a
pravious criminal conviction; presumption.

758, Written statement wpon denial of license or
empioyment..

5750, ootinivions.

Enploysent® seans any occupation,
n

ese lepo para i a votar
incio de su tumo de trabefo 0 al fnazar su
tumo de trabejo, conforme o que designe el
empleador, salvo que mutuamente concuerden

(0 “Law eorreguatin cu
ingor e,

(6) “Publchody”inclde heoloing:
(i
(i) anyfeder st
(i) any e state, or ol
() anyfeder st
(1) anfede
() andision,boar, bur

Joclcout,

administat

(o) “Retelatoryacion” hreaten,penaiz

tate, o ocal agency.

0 *spenisr

2. Prohibitions
doesanyofthe flowing:

(o) discoses,or
[

® ortsies bl

(6) objectto,orrefse to paricate n anysuchactty,polcy o practic,
3. Applicatic

pocyor
uchemployer

pocyorpraci

votfctionshll notbe eqied e
(s thereisanimmientand seus dangertthepulcheth orsfety;

wchactity

Violaton; remedy.
@

(U]

Inanysuchaction,

o

rights protcted by s secon,
. Rele.
(a) aninjunciontorestan oninued vlationofthisecon;
)

(0 thereinsttementafuling enfts and ety gt
(0 thecompenton o st wags benes ndthe remunerton;
® dshusemens, andattome’s
(1) 2 penaltyofanamount ot o e e thovsnd dolars anor
o)
. Emploperelet.Acour, s iceion,

If g time offto
vote the employee shal noty is o her
employer not more than ten nor less than two
working days before the day of the elecon
that he orshe requires time offto vote in
accordance with the provsions o this secton.
Notless than ten working days before every
electon,every employer sal post
consioouly nh placs of wrk whele itean

i el empleado requiere tomar tiempo del
rabajo para i a votar, debe avisar a su
empleador con no ms de diez dias de
antelacin, i menos de dos dias aborables
antes de a fecha de i a voler, conforme alo
dispuesto en esta seccion.

Cada empleador conlleva laresponsabilded
de il et v donde s sponece

heir

\aoe ol o, anolesefing forh \he
provisions o this section. Such nofce shall be:
Kept posted un th close ofthe polls on
election day.

RIGHT

YOU

RIGHT T

Your employer m
you of the health

, enun luger
!am\meme visile en e &rea de rabajo, con no
menos de diez dias laborables antes de cada
eleccion. Dicho aiso permanecera publcado
hesta el momento de ciere de las umas
electorales en el dia de las eleccione.

TO KNOW

HAVE A
0 KNOW!

ust inform

effects and hazards
of toxic substances

at your
worksite.
Learn all

you can
about toxic

7. Existingrihts g
alecti baganing areement o plonent ontact
& Publation

IS0l

FRINGE BENEFITS AND HOURS

FRINGE BENEFITS AND HOURS

The Following Information Constitutes Employer’s Policy on Fringe Benefits

SICK LEAVE:

on your job.

For more
information,
contact:

Location & Phone Number.

THE RIGHT TO KNOW LAW WORKS FOR YOU.
‘STATE DEPARTMENT OF H

FAIR EMPLOYMENT

VEwk | Division of
$TATE | Human Rights

1-888-392-3644
WWW.DHR.NY.GOV

VACATION TIME:

STATE LA RIGHTS LA (EXECUTIVE LAY ARTILE 15
DISCRIMINATION BASED UPON AGE, RACE. CREED, COLOR,

T BASED UPON ANY OF THESE PROTECTED.
CLASSES ALSOIS PROHITED.

ALL EMPLOYERS (unth Febuary &, 2020, anly omployes with 4 or
more amployees recovead, EMPLOYMENT AGENCEES, LABOR
‘ORGANZATIONS AND APPRENTICESHP TRANING PROGRAMS
Ao ottt dscrminsion incmploment n o bass of Satosi

OE DERECHOS
HUMANOS DEL ESTADO DE NUEVA YORK (LEY EJECUTIVA. SECCION 15)
LA LEY DE DERECHOS HUMANOS DEL ESTADO DE NUEVA YORK

'ACOSO POR CUALQUIERA DE ESTAS CLASES PROTEGIDAS.

TODOS LOS EMPLEADORES (hasa o1 8 do febreo de 202, solo los
empleadores do cuatro o mis personas), AGENCIAS DE ENPLEO,
‘ORGANIZACIONES DE TRABAJO Y PROGRAMAS DE CAPACITACION
DE APRENDICES

s

absanvanca el

ograncy osted

Gl condcnes eacionadas con o embarsz

PERSONAL LEAVE:

Vhen such naing 18 based upon the fact that

s proviously been convicted of one
held by the individual; or

dotormination pursuant <o

ction seven hundred fifty_tuo of this chapter,
the pubLLic agency or private ssployer shail
consider the folloving factors.

responsibllities.

he tine wnich has slspsed since
occurrence of the criminal offense or offenses.

(£) The seriousness of the ofense ox
(5) Any infornation produced by the pe
or produced on his behalf, in regard to his
rehabilitation and good conduct
() The lgicinste interanc of che pibiic
ncy or private employer in pro
property. and tha satery and 4!l£wxe o apecise
Tndividuals or the general pub

making  determination pursuent

article seventy-elshe of

the elvil praceice lau

elation to sctions by private

the provisions of this article shall
be enforcéable by the division of husan rights
pursuant to the powers and procedures set forth
in article fteen of the exeeutive lav, and,
concurrantly, by the New York city comisaion on
hunan righ

VETERAN BENEFITS AND SERVICES
E VETERAN BENEFITS AND SERVICES

The following resources and holines are available at no-cost o help veterans understand
their ights, protections, benefits, and accommodations:

dolny.goviveteran-benefits-and-services

MENTAL HEALTH AND SUBSTANCE
'ABUSE RESOURCES

Al calls an texts are free and confidential

T —
TAX BENEFITS

NYS Department of Tax and Finance
* Information for miltary personnel and veterans
_page.him

Line: wenkveteranscrsisine.net
Call 988, press 1 Toxt 838255

« Property tax exemptions:
taxnygovipitipropertylexemption/vetexempthim

Call: 988 Text 988

Chat crisistextine.org
NYS Office of Mental Health (OMH}:
wwomhnygov.

EDUCATION, WORKFORCE,
AND TRAINING RESOURCES

Veteran Readiness and Employment
(VRAE) Program: v benefitsva govivocrehab

Cal: 1-877-8-HOPENY (467469)
Text: HOPENY (467369)

LEGAL SERVICES

ADDITIONAL RESOURCES

NYS Domestic and Sexual Violence Hotline:
Cal: 800.942-6906 Text: 844-997-2121

Veterans
courts/problem_solvinglveticourts shtml
Email: ProblemSolvingBcourt state.ny.us

Call: 1800-HARASS 3
IS epatmentof Motor Vi

wwinysda.org/pagelAbouVDP

hoto Document
" dmvmgoimors nloeeran atue

NEW YORK STATE DIVISION
OF VETERANS' SERVICES

Website: veterans.nygov
Help Line: 1:888-838-7697
Email: DVSinfoaveterans.nygov

Services: Legal, education, employment and
Volunteer, financial, health care, and more.

 Veteran License P
dmenygovpesmiltry andeterans

NEW YORK STATE DEPAR'
OF LABOR VETERAN: PROGRAM

Website: dolny.goviservices-veterans
Help Line: 18884697365
Email: AskVetsalaborny.gov

Services: Workforce and training resources,

unemployment insurance, the Experience Counts
program, and more.

tew | Division of
$TATE | Veterans’ Services

S Ton | Department
L 3Tt | of Labor

MINIMUM WAGE

WE ARE YOUR DOL

— i oprnen

Attention Miscellaneous
Industry Employees

Minimum Wage hourly rates effective 12/31/2022 - 12/30/2023

New York City

Large Employers (11 or more employees)

Minimum Wage $1 5-00

Overtime after 40 hours ~ $22.50

Tipped workers $15.00
Overtime after 40 hours ~ $22.50

Small Employers (10 or less employees)

Minimum Wage $1 5.00

$2250

$15.00
$22.50

Overtime after 40 hours

Tipped workers
Overtime after 40 hours

Long Island and

e s

RENTAL LEASE OR SALE OF HOUSING, LAND AN
(COMMERCIAL SPACE, INCLUDING ACTIVITES OF REAL

HOLIDAYS:

doodadscrmnacion descia e,

ALQUILER, ARRENDANIENTO O VENTA DE VIVIENDA, TERRENO O
E5PACIO COMERCIAL NCLUYENOD ACTIVIDADES OE AGENT D
BIENES RAICES Y VENDEDORE

st soure of
income o xanpl bousing vouchrs,disabitybnafts,

ol
(porsampo vals, bonfcos do dscapacdad, maniencén do nos),

suppr) 5
o anstor seed conicton;conmecis ot o
Hoskusing
e sccommodatns nd modfctons forpersons wih
dsabiles ay 5o o roue
iy

ol b ol s ot
1 Q08 soa necesaro eaza modiicacnss  ameglos

oo e promes o oo

Excopciones

County

Minimum Wage $1 5-00

Overtime after 40 hours ~ $22.50

Tipped workers $15.00
Overtime after 40 hours ~ $22.50

Remainder of
New York State

Minimum Wage $1 4.20

$21.30

$14.20
$21.30

Overtime after 40 hours

Tipped workers
Overtime after 40 hours

e

(@) etvirs s v st ' s
ot
i —

{8)alaulr do unanabtactn orparte e ccupant de una casa o
amerto

) 5ol o

@)veria

1f you have questions, need more information or want tofile a complaint, please visi
‘wwwabor.ny.gov/minimumwage o call: 1-888-469-7365.

AL creor

personas

PLACES O PUBLC ACCOMMODATON SUGH AS
HOSPITALS AND MEDICAL OFFICES,
CLUDS, PARKS AND GOVERMHENT OFFGES
copin
e U v——
Reasonabio accammadsion e persons wih il may o e
ey

EDUCATION INSTITUTIONS

exciuong Dose n by relgous organzatns.
ToEMPLOHENT,

(por sempo, faméas oo hios)

TODAS TRANSACCIONES CREDITICIAS INCLUYENDO FINANCIAMENTO.
PARA LA COMPRA, WANTENMIENTO Y REPARACION DE VIVIENDAS
LUGARES DE ALOJAMENTO PUBLICO COMO RESTAURANTES,
HOTELES, RIOS MEDICOS, CLUBS,
PARQUES  OFFICINAS DEL GOBIERNO.

Excepctn

Credits may redu
Your by b i vage s

Extra Pay you may be owed in additon to the minimum wage
ales shown above:

+ Overtime - You must be paid 1% times youregier e of

. T 2020,

your employer must p

inimum wage fte, andcannot ake ny
tip credit
Meals and lodging - Your Emp\uyer ey

dscapacades.

INSTITUCIONES EDUCATIVAS

Pursuant to N.Y. State Consolidated Laws Chapter 31, Article 6, Sec. 195.5
‘This notice must be posted in a conspicuous place where notices to employees are customarily posted.

Ay
DISCRIMNATION

Hyou wish ol ol comosnwih th Do man R,
Ut o sowilincne yar e e crmnaton ccsuod The

PUBLIGOAD Y SOLCTUOES RELACIONADAS CONEL EWPLED,L0S
INMWUEBLES, LOS LUGARES DE ALOJAMIENTO PUBLICO Y

RANSACCIONES CREDIICAS NG OEBEN EXPRESAR NNGON ACTO
DISCRININATORIO

Hyou wish ol  compainnSiste ou,youmay o s wthi e
yeas o hediscrminatin You ey o e s wi th Dvsenand
e St G

Fumanos, deberaceroden doun afo desde ue ocuraf dscAminacion.
Los sarios da a Dvsion s cifecan s cargo

Sidossarorur iy demnds ol i, e ato
denr e s s e dsameocy

prcin o i o0 my e campla i e Dln
fyou havebaanrtalsod again

MATION, WRITE OR CALL THE DIVISION'S
NEAREST OFFICE HEADQUARTERS:

©2023 ComplyRight, Inc.

THFLOOR BRONY, NY 10458

el
Soprotve s ortes o presria a-mandaucvnn-vna
o, Pede s un emanda e
Biions suto repesa
oA osTENER M AFORIACCN ESCRIAOLLAEALA CFORA
ERCANA DE LA DVISION. OFICIV
NS FORDAAM PLAZA 4TH FLOOR. BROW Wy 16455

Yo, 2 ong a5 ey 6 ol charge you
anything else.

Exceptions: Overlime is not requied for salaried

professionals, orfor executives and administrativ staff

whose weekly salary is more than 75 times the minimum
age

Callin pay - Ifyou goto work as scheduled and your
employer sends you home early, you may be entled to extra

are st orth in wage orders and
summaries, which are avalable onn.

hours of p
Spread of hours - I your workday lasts longer than ten

hours, you may be entiled to extra daily pay. The daily rate s
equalto ne hour ofpay at the minimum wage rete.

Uniform maintenance - Ifyou clean your own uniform, you
may be entited to additonal veekly pay. The weekl rates
are avaiable oiie.

LS 207 (11122)

Minimum Wage Poster

Post in Plain View

ESIS1ONYL




